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Purpose

HAZWOPER is a complicated regulation, with many different elements required. The purpose of the program is to plan for and execute an organized response to hazardous waste spills or releases which may occur on AMS jobsites to effectively minimize employee exposure and injury as well as safeguard the environment. Our goal is to ensure our employees have the knowledge they need to work safely and adequate measures can be taken to limit exposures through safe work procedures in the workplace.
Safe Work Practices
Our projects are typically multi-employer worksites. Communication must be made with the host facility to ensure our employees are not exposed to the above recommended levels. This will be performed during pre-job meetings, pre-job hazard identification, and at the direction of customer facilities prior to initiating any site activity and at such other times as necessary to ensure that employees are apprised of the site safety and health plan. The job supervisor must access the work site to determine the risks associated with the work tasks. All AMS employees must be aware of site specific contingency and emergency plans. The Project Manager is responsible that this plan is being followed.
AMS does not perform hazardous waste operations, however in the event of a spill or release they must know and understand the emergency action plan for that job site. For major spills, a professional HAZWOPER agent will be utilized.

An emergency response plan shall be developed and implemented to handle anticipated emergencies prior to the commencement of emergency response operations. The plan shall be in writing and available for inspection by employees, their representatives and OSHA. The minimum items should be addressed:

1. Pre-emergency planning and coordination with outside parties.

2. Personal roles, lines of authority, training and communications.

3. Emergency recognition and prevention.

4. Safe distances and places of refuge.

The senior official at an emergency response is the most senior official on the site who has the responsibility for controlling operations at the site.

The Project Manager is the site safety and health supervisor for AMS who have the responsibility and authority to develop and implement the site safety and health plan and verify compliance.

The lines of authority, responsibility, and communication are as follows: The Project Manager has the ultimate responsibility for this plan and carrying out assigned duties in accordance with the developed site specific safety and health plan and required SOP’s. All employees shall have a direct line of communication with the Project Manager. All employees have the authority to stop a job if hazards are identified which may jeopardize the safety of the operations at hand. AMS provides the training necessary to allow our employees to identify and predict various job site hazards and the authority to take prompt corrective action.

Our organization structure is reviewed and updated as necessary to reflect the current status of waste site operations.

When an emergency arises the Project Manager shall institute the Incident Command System and develop a site specific safety plan in accordance with the attachment to this written plan. This will ensure that all of the above elements have been covered.

These incorporated and adopted procedures are monitored by the Project Manager to ensure their effectiveness. When deficiencies are noted, they shall be corrected immediately. 

If in the event one of our employees becomes exposed to the following procedures must take place:

1. The decontamination procedures used by our organization are developed prior to the commencement of operations and are detailed in our site specific safety & health program. The purpose of SOPs are to prevent, remove, or neutralize chemical contaminants that have been accumulated on personnel and equipment.

2. All employees and equipment shall be decontaminated, cleaned, laundered, maintained, or replaced as needed to maintain its effectiveness and control the dispersion of contaminants from the regulated areas. Impermeable clothing which becomes contaminated with hazardous substances shall be immediately removed by employees, and said employee/s shall proceed directly to decontamination unit to remove any contaminants which may have penetrated and permeated the clothing. Equipment, solvents, and clothing which cannot be decontaminated effectively shall be disposed of in accordance with applicable regulations for the contaminants.

3. Decontamination units / areas shall be so located as to minimize the geographical spread of contaminants to the environment, equipment, and personnel. Examples would be locating the decontamination units upwind of the prevailing wind conditions, on higher ground out of ravines or ditches, and adjacent to the established exclusion zones.

4. Unauthorized employees shall not enter controlled areas or remove protective clothing and equipment from decontamination unit change rooms. Protective clothing and equipment sent to commercial establishments shall be accompanied by documentation or the equivalent to ensure that the establishment is aware of the potential contaminants and the potential harmful effects of the hazardous substances.
Medical Surveillance and Recordkeeping 
Emergency response employees who exhibit signs or symptoms which may have resulted from exposure to hazardous substances during the course of an emergency shall be provided with medical consultation.
Medical surveillance records and exposure monitoring records shall be maintained for a period of employment plus 30 years and available for review by employees, assigned representatives, or OSHA.
Training Documentation
 Training makes workers aware of the potential hazards they may encounter and provides the necessary knowledge and skills to perform their work with minimal risk to their safety and health.
Training is based on the duties and functions of assigned personnel such as individuals who are likely to witness or discover hazardous substance release and who have been trained to indicate an emergency response sequence by notifying the proper authorities.

Employees are trained prior to assignment to job duties with potential exposure. Employees must not perform any hazardous waste or emergency response operations unless they have been trained to the level required by their job function and responsibility, and have been certified by their instructor as having completed the necessary training.

Annual refresher training takes place for all individuals conducting hazardous waste operations and emergency response.

Upon completion of training, documentation is kept in the employee’s safety training files and at our corporate office, and are accessible to all employees, their representatives, customer inquiries, the Secretary of Labor, or designee.
HAZWOPER Training will be conducted by an academically qualified trainer.
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